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Oregon OSHA Update
September 8, 2023
CWC ASSP Meeting 

Renée Stapleton – Acting Administrator

• Personnel Updates

• Federal OSHA Updates

• Recent Rule Adoptions

• Proposed Rules

• Pre-proposal Rulemaking

Oregon OSHA Update 
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• Personnel Updates
• Renée Stapleton – Acting Administrator
• Holt Andron – Statewide Consultation Manager 
• Penny Wolf-McCormick – Statewide Health Enforcement Manager 
• Stephen Lund – Administrative Service Manager 
• Greig Lowell – Acting Policy Manager
• Nicole Zauner – Assistant Business Manager (Records Management Unit)
• New Field Office Managers:

• Brandi Davis – Portland Health Chris Lynch – Portland
• Bruce Hammill – Portland Safety  Eric Yates – Bend & Pendleton
• Gary Robertson – Medford Alba Johnston – Portland Region

• Julie Love – Deputy Administrator 
• Bryon Snapp – Statewide Safety Manager 
• Dave McLaughlin – Standards and Technical Managers 
• Field Office Managers: 

• Aaron Colmone – Salem Ron Haverkost – Eugene
• Trena VandeHey – Central Region Larry Fipps – Southern Region

Oregon OSHA Update 

Federal OSHA – Final Rule Stage
• Hazard Communication Update:

• Harmonize the HCS to the latest edition of the Globally Harmonized System of 
Classification and Labeling of Chemicals (GHS), and

• Codify enforcement policies OSHA has issued since the 2012 standard.

• Rule expected in December 2022

• Whistleblower Protection:

• OSHA is updating procedures for handling and investigation of retaliation 
complaints under several whistleblower protection statutes to ensure consistency 
and provide uniform standards for procedural issues. 

• Rule expected in November 2022

• COVID-19 in healthcare:

• On June 21, 2021, OSHA issued an ETS to address the grave danger of COVID-19 to 
healthcare and healthcare support workers in settings where people with COVID-19 
are reasonably expected to be present. 

• Rule expected as of September 2022
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• Infectious Diseases (~5/23)

• Cranes and Derricks in 
Construction Amendments 
(~1/23)

• Shipyard Fall Protection (~12/22)

• Communication Towers (~3/23)

• Emergency Response (~5/23)

• Lockout/Tagout Update (~3/23)

• Tree Care (~12/22)

• Welding in Construction Confined 
Spaces (~3/23)

• PPE in Construction (~9/22)

• Powered Industrial Truck Design 
Standard Update (~7/22)

• Walking Working Surfaces (~10/22)

• Silica- Medical Surveillance Provisions 
Revisions (~5/23)

• Workplace Injury/Illness Tracking 
(~10/22)

• Massachusetts Initial State Plan 
Approval (Approved Plan)

• Arizona State Plan for OSHA (~4/22)

Federal OSHA – Proposed Rule Stage

• Process Safety Management and Prevention

• Mechanical Power Presses

• Workplace Violence in Health Care and Social Assistance

• Blood Lead Level for Medical Removal

• Heat Illness Prevention

Federal OSHA – Pre-rule Stage
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• PEL was reduced to 0.1 mg/m3 , as an 8-hour time-weighted average; 
and retains the ceiling limit of 5 mg/m3

• A simplified table was introduced that could be used in lieu of 
monitoring 

• Substantive Changes to:  
• 437-002-0281 Manganese (new)
• 437-002-0287 Toxic Preservative Coatings 
• 437-002-0288 Additional General Health Protection
• 437-002-0297 Oregon Requirements for Welding or Cutting Containers
• 437-002-0298 Supplied Air Respiratory Equipment
• 437-002-0299 General Definitions 
• 437-002-0382/437-003-1000/437-004-0900 Table Z-1

Oregon OSHA – Manganese Summary
(Adopted 9/1/21 – Effective 9/1/22)

Oregon OSHA - Manganese Summary
(Adopted 9/1/21 – Effective 9/1/22)
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• Required to adopt to be 

“as least as effective as” 
federal OSHA

Penalties and other Division 1 Rules Summary 
(Effective 12/1/21)

Scope and application: 

Employees who are or will be exposed to wildfire smoke where the 
ambient air concentration for fine particulate matter (PM2.5) is at or 
above 35.5 µg/m3 (Air Quality Index value of 101 for PM2.5). 

Full exemptions: 

• Enclosed buildings with filtered air by mechanical ventilation

• Enclosed vehicles with filtered air by maintained cabin air filter –
Excludes public transit 

• Suspension of operations above AQI 101

• Working from home

Wildfire Smoke Protection Summary (Effective 7/1/22)
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Partial exemptions – provide training and filtering facepiece respirators 
only:

• Emergency operations directly involved protection of life and 
property

• Wildland firefighting and support activities

• Intermittent employee exposure of less than 15 minutes in an hour 
over AQI 101 for a total exposure of less than one hour in a single 24-
hour period.

Wildfire Smoke Protection Summary (Effective 7/1/22)

Rules Requirements: 
• Exposure assessment

• Information and training

• Training documentation

• Employer two-way communication

• Exposure controls (engineering and administrative)

• Voluntary use respirators at AQI of 101-250

• Required use respirators at AQI 251-500 without medical eval/fit test

• Required use respirators at AQI 501 with full respirator program 
(1910.134) 

Wildfire Smoke Protection Summary (Effective 7/1/22)
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Heat Illness Prevention Summary (Effective June 15, 2022)

Scope and application: 

Employees who performs work activities, whether in indoor or outdoor 
environments, where the heat index (apparent temperature) equals or 
exceeds 80 degrees Fahrenheit.

Full Exemptions:

• Incidental heat exposures less than 15 minutes in any sixty minute 
period

• Exposures to heat generated from the work process

• Structures that have a mechanical ventilation system that keeps the 
heat index below 80 degrees Fahrenheit

Partial Exemptions:
• Employees who perform either “rest” or “light” workloads are 

exempt from the some of the requirements of sections only when the 
heat index is less than 90 degrees Fahrenheit. (Exempt from: shade, 
specified water amounts, rest breaks, specific emergency medical 
plan, acclimatization plan, prevention plan, and training) 

• Associated support activities for wildland firefighters such as fire 
camp services and fire management are exempt only from 
acclimatization plan 

• Employees who work from home are subject only to the training and 
documentation of training requirements

Heat Illness Prevention Summary (Effective June 15, 2022)
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Rule Requirements:
• Access to shade at heat index above 80 degrees Fahrenheit

• Access to water and quantity requirements at heat index above 80 
degrees Fahrenheit

• High heat practices (engineering/admin controls, communication 
system, identify those with symptoms, designate someone to call 
emergency services, work rest schedule)

• Emergency medical plan for heat

• Acclimatization plan

• Heat Illness prevention plan

• Training and documentation 

Heat Illness Prevention Summary (Effective June 15, 2022)

Heat Illness Prevention in Employer Provided Housing 
Summary (Effective June 15, 2022)

Amended OAR 437-004-1120 to include heat 
provisions.
Section (27) covers the following:

• Cooling areas

• Minimizing Heat in Housing Units

• Temperature Awareness

• Employee and Occupant Information

• Access to Emergency Services
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• Temporary rule adopted March 2022, will expire on 9/13/22

• Proposed rulemaking conducted through the normal process - using 
the temporary rule adopted March 2022 as a base

• Proposal reduces provisions from the December 2021 adoption: 
• Removed most required provisions and shifted them to section 5

• Section 3 and 4 apply to exceptional risk workplaces 

• Adoption expected soon

Proposed COVID-19 Rules for All Workplaces Summary 

• Temporary rule adopted March 2022, will expire on 10/09/22

• Proposed rulemaking conducted through the normal process - using 
the temporary rule adopted March 2022 as a base

• Proposal reduces provisions from the December 2021 adoption

• Removed most required provisions

• Adoption expected soon

Proposed COVID-19 Rules for Employer 
Provided Housing Summary 
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• Employer provided housing 
• Non-entry firefighting
• Lead
• Consultation 

• Confidentiality
• 21d funded consultants
• Public entities

• Standards Improvement Project – Lite

Pre-proposal Rulemaking 

renee.m.stapleton@dcbs.oregon.gov
971-719-6708

Questions? 
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